SINCLAIR COMMUNITY COLLEGE

Internship and Registered Apprenticeship Programs

OFFICE OF

WORK-BASED LEARNING

Sinclair Community College’s Office of Work-based Learning prepares
the workforce of tomorrow by providing more opportunities to get field
experience and work-based training through internship and registered
apprenticeship programs.

WORK-BASED LEARNING SOLUTIONS

Internship
A short-term paid work experience
where the student gains practical
knowledge in a career setting.

Build a Pipeline

Combat attrition by building a pool
of talented candidates.

Test Drive Talent

Ensure potential employees
are a good fit before making a
commitment.

Gain Fresh Ideas

Keep up with the latest technology
and get innovative ideas with a
fresh perspective.

Registered Apprenticeship
A paid learning experience that
combines work and learning
throughout the student’s academic
program to prepare them for a
specific occupation.

Customized Training

Create high-skilled employees with
a tailored program that meets your
industry standards.

Stable Pipeline

Save recruiting and relocation
costs by filling positions, before
they become available, with a
consistent flow of candidates.

Increased Retention

91% of apprentices that complete a
registered apprenticeship program
are still employed nine months
later.

INTERNSHIP PROGRAMS
AND PROCESS
Since 1954, Sinclair Community College has partnered with area
businesses and organizations to provide internship opportunities
for students. Sinclair interns have proven to be a valuable resource
to the Dayton region, both before and after graduation. Many
organizations consider participation in the program a long-range
investment in their success, as well as a vehicle to retain local
talent in Southwest Ohio.

INTERNSHIP PROGRAMS
Business & Public Services
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Accounting
Business Information
Systems
Business Management
Criminal Justice
Culinary & Bakery Arts
Cyber Security
Data Analytics
Digital Marketing
Fire Science
Hospitality Management
Network Engineering
Paralegal
Real Estate
Secure Systems
Administration
Software Development
Supply Chain Management
User Support
Web Development

Liberal Arts & Communication
•
•
•
•
•
•
•
•
•
•
•
•
•

Art
Communication
Dance
Design
Education
English
History
Geography
Journalism
Philosophy
Psychology
Social Work
Theatre

Science, Math & Engineering
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Architecture Technology
Automotive Technology
Aviation Technology
Biology/Biotechnology
Chemistry
Civil Engineering Technology
Computer Aided
Manufacturing
Construction Management
Technology
Electronics Engineering
Technology
HVAC Engineering Technology
Industrial Engineering
Technology
Mechanical Engineering
Technology
Mathematics
Robotics
Unmanned Aerial Systems

“We are extremely happy with our interns from Sinclair. I know that
I can always count on the Office of Work-based Learning to provide
us with high-performing, high-quality candidates for our internship
- Michael Bowman | Director of Engineering | Mile Two
program.”

INTERNSHIP PROCESS

Connect

Target

Create

Sinclair’s Office
of Work-based
Learning partners
with regional
employers to
offer employment
solutions.

Your worksite
developer will
work with you
to identify and
target the desired
qualifications you
are seeking in an
intern.

Together, we will
identify learning
objectives that
meet your predetermined job
and industry
requirements.

Recruit

Employ

We will actively
Once selected, the
recruit and
student will begin
match you with
their internship
students who meet
while continuing
both academic
to complete their
and position
academic course of
requirements.
study.

REGISTERED APPRENTICESHIP PROGRAMS
Approved by ApprenticeOhio
•
•
•
•
•
•
•
•
•
•

Sinclair Community College’s Registered
Apprenticeship Program officially launched in the
2018 Spring Semester. Sinclair is one of only ten
Ohio Community Colleges to be awarded a U.S.
Department of Labor grant (via ApprenticeOhio),
affording the opportunity to offer a registered
apprenticeship program managed by a community
college.

Maintenance Electrician
Maintenance Mechanic
HVAC Install/Service
CNC Machinist
Cyber Security Support Technician
Construction
STNA + Home Health Aide
STNA + Patient Care Technician
Activity Programming
Childcare Development Specialist

FAST FACTS
STUDENT SUCCESS/
COMPLETION

TUITION AND FEES

COMPENSATION
Hourly Wage Range

(as of Summer 2018)

3.08

100%

Average GPA
Students average
2 classes per semester

96%

Retention Rate

Percent of apprentices whose
tuition and fees are paid for
by their employer via Sinclair’s
sponsored billing process.

$13.50
$0

$25.33

$17.46

$30

Average Hourly Wage

REGISTERED APPRENTICESHIP PROCESS

Connect

Discover

Sinclair’s Office
of Work-based
Learning partners
with regional
employers to
address your
workforce needs.

Together, we
develop a registered
apprenticeship
program with
instructional
material that meets
your industry
standards and
requirements.

Educate

Earn

Achieve

Learning transpires
The apprentice
The apprentice
through a
continues working
completes the
combination of onat your company,
program and earns
the-job training and utilizing advanced
a journeyperson’s
educational courses skills learned, and at certification from
while the apprentice a higher pay rate.
the State of Ohio.
continues to work.

“Sinclair sets the foundation for workers beginning their careers in
the skilled trades. We are very appreciative of our relationship with
Sinclair, because our employees learn skills from courses at Sinclair
that are immediately transferable to the factory floor.”
- Bobby Brewer | Apprentice Chairman | IUE-CWA Local 755

REGISTERED APPRENTICESHIP
PROGRAMS AND PROCESS
ApprenticeOhio is Ohio’s authorized state apprenticeship agency. Established
through the Ohio Department of Job and Family Services’ Office of Workforce
Development, ApprenticeOhio assists employers to develop registered
apprenticeship programs, approves applications for sponsorship and provides
oversight and technical support to existing programs to ensure
quality and safety.

“Administration of the program by Sinclair personnel is one of
the greatest benefits. It provides a single point of contact for
corporate representatives who are coordinating skilled trades
training programs.”
- Linda Dean | Manager Human Resources Administration | DMAX

For more information, contact:
Office of Work-based Learning
www.sinclair.edu/workbasedlearning
937-512-2769

